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Preamibile

H.W. Sangha, emabliched i the year 1915, koo akeady crossed 104 pears of i exbtencs i tha senecs of
prowiding dakty edecation 1o the sudents i ad around Suratskal. i was stamed with o soble thosght of

wplifting sorathial ares s o Tield of sducation which was thes @ undardevrlopad area aspedally with
Fecpdcl 10 Education. Lasrnes had 1o Deserse 0 Maagalone over 16 kg barelootr o a nesull of which
i ity ol i desis ware digrivad of adecation.

& @ growity Peltution HYS el [0 Srdamding (5 adsinoiratie &61 up 10 Shedwiase OoRdittancy afd
Transgarancy isn managing the issttutiors. This Memorandus of Procaduras (MOF] i drafted with the sole
irtaTtion of Sniafing Dedh conen oy and aragamncy.

It b enpiacted than all tha Tunctionasas in the Tomm of offeoe baarees of HVE and Heads of i ton s ok
uhii RAOP i Thi dary-Do-0a SO8RN HArAHON. N ake decivatle oo follos e rolic and regulations imposd by
MarEeE GOMGETIMGST dgeicict Troe T 0o Tt o GIELF DRGT Chet conbents of MOP e 8o i
oot ravantion of a0y of those rukes and ragulatons.

1. Background of Hindu Vidvadayines Sangha: H.V. Sargha establishad in thi year 1915 was stamad with
the nowal idea of starting Vidyadayingo grows of sovool for educating @udests hading Troe

aconoimcally wiahker sactiont of socsy Trom sirrsunding silages. Grls” efitalion wis ghan & iy,
K & med wordor that o Vidyadayines group of schook became known Tor Seality edecation, thanks o

thi selflees effons of adrs and Edminstrmers of HYS. Cummently the HVS i managing schook and
colbigiss offaring education froe Kind angartan 10 Post-grad uation

1.1 Vishon, Missis, Objentives and Roke of HVS

‘VikRsi:

To facilitate shad s lngely o rural anasc, reeds higher of kvak of knowledge, o b & woeld dads
e uLatie provid ar i intelechunl and mofal diadplisas”, nationally anirafdsid, rigeesally rsognized and
godsally relasast {from HY sanghs wa bt

[ LEETE

T saris to o dis afed promols gualty e cation for the desslopmiest of soestific thinking as8 husan
walues [Trom Hy Sangha wabicing]

Disjuctivis of e HVS Seciaty:

Thei Sty activit Of Ol SOCRLY o5 Slatd Balirw 0 tha guiding s@int of e orgesisation. All Tha adivities ang
aitid 3 aChsrng th withon of HVE

al To peomoia Che sprasd of geality edocaison amonyg the maes by comducing and masaging
WVidyadassnes Growg of institutioes by starting, affiliating or incorporatieg other schook and collages having
similar chjactives from T o time at suitable places & oncuselan ces and Tund permit;, by et sRing and
i AL i hottak wiheiereid foliany, paocibk and epadient; by nEtituting scholarships Tor ths bessit
of Cher peoeder and dasendng Siudests Sudying in oF outsidla iz

Bl To promote the goread of fewals edecation by Sarting o conducting gins’ aifeoods 25 Circumstanoe:
[T

[ To do all other sk acls &b eould saam recEtia’y, profar and eeped ieast 1o Ttk the Slerem of
e UL STt Zati ) Ol sk DO et Thir social, moral and  satenial wall bing




e i To establish oobeools e the deaf and dumb or physically challenged childran.

L] To mgart high guabty educiten, colbbormts with otfer Univerdtes hstiboes and RED
ofmnemtion, it M0, mdudieg Goveramant and privats Organieabons both sathin e oo by
and abroad a thed SEuaDon Sdmatd

i To prowide OWust Tor female aducanion by stanming oF condeling Gins alaational PEOINioRG &
P CL TS, PR

1.2 By Laws of Hisdbha Vidyadayines Sangha:

Bude 1: This Sociaty shall be called the Hindu Vidgsfayines Saegha. It & registensd wnder badia &t

i 2:

iz 3:

modir 4.

iz 5:

XXl of 1860, It address shall B Hisdi Vidyadayines Saagha, Sorathial - 575 014, Daksking
Eareads Dn.

Thie abjects of s sotierty shall B,

&l Ta promots thi spraed of efiction amog e Mt By oordu ctin g and masaging
Sidvadadnes Group of hstibutiors™ by statieg, aMbating or incofporating ot schook
aid codligis harving simillar objRcts from T 1o thme ot suilabl places &5 Ol Milances o
forads permil by emablithng oF mainfa@ng hofieh wistbar ey, poaaible e
axpadant; by infliutng acholarthips Tor the BnedE of the o and SEsandng studhtts
sTudhing i O DotseSa Wedin

=] T peaimions The & prasd of fesak adartion By sLaming oF condactieg Girs’

s cartional inSTiDe s, 25 CCU MR Ncis piemit.

£l T o 3l and such othies sons a6 waeald saem necessainy, proger and et 1o
lurthis the imtemst of elaation among the Mases and impnoes thei ssdal, Mol amd
e il i - eg

o Tao astabksh sdools for thi daaf and dumb of physicaly chalken gad childran

Sty Eel oo, e o Tomnale, whio B & 0 o el COMMISETE IO COMTaCE, My 30y i & donm
preccvibad by thi Gosinning By [0 b ademod 0o O Askmbivship of the Sodaty. The
Gowvarming Body shall Fava Pl powar B S3MIl OF MR 3ivy applcartion Witkoul FRogning
ATy roaen Tor T ik

| The parscns admitied wnder the previces nule by pasing As. 5000/ a2
drmbership Test shall Ba this Life Membes of the Sangha

Bl &l the sxicting members of the Sangha irecpect e of the cbegory By belong
o sEall daam 1o Bba the LiTe Mesbars of the Sangha wnder thic ruke.

Eembarship shaldl o
| By dizath

Ed Esy rEcgiatamn.
£l By a reeodu o soied wpon By aot s than thnes-founhs of tha mssban presest i

a special waeting of the Giraral Body of tha SO0y,

R b5 2

i 7

| Thix eodioty shall at is Annual Ganeral Mestieg 1o be held by end of Sapiember, 1o
Ba comvened af providiad Fane Balow, dhall okt froes amongst sembers @& the
mEting & Prasidant, b Wice-Pracedent, o] 3 Soretay, d) Asirtan Soretany and &
a Traakarar, 1) an Asstamt Teeasiunad and nol S0 than 15 menmbsars, ather thas
this aforasad alfice- bearars. & Swimiber Shiall mob B @lkichad Unkass, B 15 el &l
thi: Mty o if dcont, has ghan praviously his wnibes ooeant o ba o acted. Tha
iiEting hall 350 appoiet an auditar,

Bl Thi: Prasident of VidhaSayings Govinda Dasa O Swudsits Assodisbon shall b
aitlitied Lo parmcpats in e meetiyg of thi gowarsdng Bodiy, Bl with fed SO 1o
Wi,

| &l the aoocests of the Trust  Sodety chall be maintained rogularky. The acooums
shall b cheesad By 31t March and sBall bic diky audined by & Chartened Ao o mest.
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The Society shall comsane an annual ssating of e Sodety ghving door B dagr
ot bo the mmbers togather with o primed copy of Che megsort of the Gowarsing
Body on the working of the Ssdaty and all s inshibetices Jdong with the audited
statemant of aooounts of the same for the prévious vaar ending 317, Mards with a
et iT dity ol thie audicer. The Sty shall aleo orculais 3 primed copy of a
draft badget pevvioasly pre pared by the Govarsing Body.

This maeting hall pacs el Sid fopeT, sCabbmant of aoouits, budget wnd othar
daitees pletad bafoew it wath such modificabons as it S Tie

Thi Govsirang By thiis sliacted thall fenctee for o psabod of 2 yaars of wntll e
I CCRSEDS and apporled i case o meenber of the Gowerning Body fals 1o aand
thigi Lonicuiee satings of tha Body, b shall cesEs 0o b i0E maenbar i dind
that this Caoreiamirg By Mary redlond him o affica.

Whida aiy valafcy ansis amssgn the office Dearsis oF the sambars of Che
gosuming bosdy during e tenure 2 Tised undar Bule B(a), the vacasoy dhall ba
fillesd up Esp thie poeeming Body it By 0o-ontieg amy messiar of tsr Sangha for the
Feraining unepirsd tenune of the govsrning Body.

Thi Gsarning Body shall apgoint the Coemespondantfs for tha High Schossd and
Frimary ool and DSecCor-Sden imrabon Tor PU and Dagres College and post
graduabs shudsss sl other eficationa nsibateses n By the Sangha soepar ey,
Sy valansy Thal afipss in ook poars shall also Ba Blked By Ol govaiming Bsody. i
thie abance of such separate goobs, o Socratary wil b o Covrespndest
Darector - Admimsiration, = bl Lot mnay b

‘With regard 1o adminetration of the Dagres and FU Colega, then will be 2
i paiatn Govarreng Doandil of nissh Lo Tiftean mambers, consatg of the sic ofioe-
Eaaar of tha Sangha, the Diecior f Sdmisisiralon of Dagres fPU colkgs and PG
stuias, Chet Principal of Degraa and PU collage and ond mesdar of e o adhhing
stal of dher Dargroe Pl collogs aack and any othes messEar of the Sangha oo-opind
By the Gowarsing Cowncil The priecipad of tRe dogree oollege will Bk the mamber-
sairetary of the abose counci
Thira shall ki an Adminbrative Coundll foe e sdesnimraton of Fagh adeoolt amd
primary adheools induding Bndergarten afools run By the Sangha The President,
Secratary  and  JoRl-Seoetay, Tresmuny o Hinde WdhlyedsyineeSangha,
Corraspirdonts of e respedlive NSHDOds %l Dal Aeimbers of 1R Gl fag
OIS nomidaied By the eslvulkad CoMimiimes thall B ohd imesslars of thic
Council Thie heads of the High sohool) Py ool not By Sangha seall b
airtithed 1o afewsd the sstating of thic Cowecil witkout fight to vwole jost Sacretary
of ther Sangha shall ba the convanes of the Cowsl.

&l hanads and propartes of the Socety and ther masagamest shal vt o Che

Gowareeng Body.

&l manias of thic SeCEDy & et of As. 1000000 deall be Srvaitad i@ Basks oF othiar

inEtibut et Or in such othes mian ner 5 B Goearning Sody may dacide from Tims b

timek. Momiot Ches depotited shall not be witbdrawes exoest upon Che joant

sl et s of thi Scretany and the Traasurer.

Thi Turds of the Trust § Sockety shall b Feastad i e modis spedifed wnder the

prorisions of Semion 13 ([Hd) mased edil Sacton 11 (S)ol the eoomae T &0 1981 3

Ao d Sronn Tissd 1o i

St 1 A hias thie Gowaim ing Bodky shall o porwas 1!

i i N daciphng d Gy on tha geinedl aeit il admsstratces of tha
inETi Dl o of Thin Sosdiamy
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i wake all aEgoinimens 0o othe inslindCions wsder s chasgs, oflico
pungkamanis nclufng suspedcions and damicsals of s senvanis), direct
nraniEles & d relinemests, §rant ke, axlengon of sarace ol

i i Ched ratt oo Bt Sinid Ol Beryies lervisble in Che PoTnUtion under .

1] et thie cour and semes of edacaion 10 ba folloeod in the imtiuboens.

W) To rais loss Wrom Gme 1o [ aither by Bormoed ng of the mecunity of the

atkets of 1ha Sangha of othensise of by starting funds or ofhar Chamas for
thi dedt adimen isiralon and misdnsnance of it Petiutions and for canfying

o this clbjiams of thic Sangha as sot Tomh sapra
[ Thia Goweiming Bodky shall b eatithed 1o porchacs immovabla gropariag
in thi nama of Tha Sangha and tha @k Ssed shall ba god exscuted in Che
e ol thia Sain giha nepresen ied st By oha Prasidant or tha Seoratany.
(3] ] Thia Gowaming Body shall be compelenl 1o morigags’ el the imemsaabie
propertes of fh Sangha of grant on e for sach pears 35 0 Gowarseng
By dawins Tl Hovwisad, 0 Govaming Body skall obiain prior codsant of
thie Caneral Body belore offectieyg such sale of oy lease Tor pariod
arguding 50 years Al such diads of sk of ek mongage be ool
sy thi parsan s authorized By the Goesming Body Tor e S38d porpoRs. Ay
morigage of the property of the Saegha tor sum axossding 50 lakhe, dhould
o afos b nieed Thic priod Con seat of the ganel body.

Thia Prasdant shall whansar prasan, praside o e miesatieg of Cha Sockty amd
of e Govarning Boady and in Fes absevos, Viod Praciant nd i his abseod, any
i i b 0 B ot o thie Gorat e

Thia Traacw e shall keap propar and regullar soocessis of the Sodety and maiaes
il of T Saitii

Thie Saceetasry shall carryout fhe resokaCions of thi Society and Tha Govaiming Body.

Thia quonam for & mostng of o Caneral Body dhall b 10 and ol tha Gowansing
By 3. T within Bal a6 b Trom the Gma Sppointnd for 20 meeting the neguinsd
3L O §5 PeD PR L. Chet Meating shall stand adpesmiad 0o thic samnet dady and Tims
Pal walok wAlPoul soparae notco and sembert precant tean shall Porrn Cher
B O,

Sivy A5 e bars ol thie Sockty Shall be antited 10 feguest sl S ety T © 04w it
a nedarting, of tha Society 1o contidar any gpeacilied mathar and on his Talung 0o do 50,
thisy Shall b eaiithed 1o call it thewsakas grhing chaar 10 days' motiod to all the
LT T

Liksrwisi, 2 Tva mesnbars of ol Gowarmang Body chall be eativkd 10 reguam Che
Shoraany Ty oomeding a spicial meating of the Covarning Body amd on his Telune 1o
i comply wAlh This regplst, thisy My CoPWERD 3 meating thesmsakeas gieing 3 chiar
days’ s,

Motcs Tor the spacial satings 1o ba comserad by TR Sacratary shall Ba given caar
10 s’ in TR Case of 3 siting of oher SoCEDy and o days @ the e of Che
Govarreng Body. All rotoss for meatings shall spacily ohed placs, date and Feour of

thie maeting and & brieT sAament of the busiress 1o B Deecacied Thera at. But the
PN -ralept of suckh notoes by ooty omamber shall nov by el irealidaoe cher
proceadiegs of Gy Dadh miestin g

Botices shall bi sonad i@ wiiting sthed in pereom o, iT by podl, osrtificale of potting
shalll b obtzinad

Thie Seoarbarty shall e and B sead By it Secretary.

i amandenat 0o ored Trus) Do Pamarandosn of SCeoriarhod S - Lot ot &nd
Fagdations, $hall be made wiich may prove 10 B9 repagnant 1o the provisons of
Semioe 2 [A5], 1817 and 13 and 200G of tho Peooend Tax A0 1981 i s ed from
o Gime. Mo asendesssnt shall b carried outl withowt the peicer approval ol che
s S o I Coee Tase




B Thic rukes Shall not B alered of aeelnded exoipt ot meating of the Sodety
spatially comvaned for the parpote and by & resclutbon supportad by not Es thas
te-thirds of 1ha sambers Sressl

i 16: in e et of Sssokalion of windng of thie Trusl [Socaty, thi JE0alt Mamanng i
on tha date of desolution shall unded @S i mstances bi dgtnibuted amseg the

tnestass f sambars of the managng commiites J gosamsing body, bat the a@ime
shall be bramdsindd o sfother Charitedde Trust! Sedaty, whoke oigecs an Smillar
o thoss of this Trest) Society and which &njoys recognition under sectioe BOG of the
o Case Ay 3961 2 e ndad Troe Thime 00 0.

Sl 17 Thii Trst Pormedd Shall B irrerod abda .

Sl 1E: Thi Bneding of the Trust § Socsaty shall Be opstin 1o all Frespectve of Casbe, oresd or
Fidigan.

Sl 15: Thi fusds and wcome of the Tt f Socsty, thall B solely wtileed for cha

achearmant of tha obioms snd no portion of it shall be wiksed for gayment 1o thi
s bees 5 miesnbers by wery of prodin, mtarast, dividsnds et

Sl 20: Thix Gowarsing Body shall Bavd poseisr to Traee byl ot BT BConsElent with thase
Fuks Tor dhed Baimor waileing of the Saciety oF IS Pctiution.

I v b e P i I ASaLing: 1

L. eSrilutesed masaged by tha HYS

Thia Hindu YWidyadayines: sangha fure & group of edfution Inftibadons cenpising of 1 grimary sdhools, &
Bigh school. & CBSE Sdhool, o Pre weiverdty odllege and 3 degree oollege and post graduate study canire and
is & promoiod of Vidysdasines fural 35d agriodoel Training sotue. Thand ane around 150 cesching stalt
and 60 mon-teaching sLaf wirh anod nd 3300 Srud s S resng oo ol cation in STParant |rsels.

11 Mdya Vlyadayines Highar primany Sl

Hiadi Wichyaaryirati sclecsl Ericaintly nan sl b va Wiy i arvieeias Bl primary sehool ook (s birth
akoeg with Hindu Vidyedayrsta Saagh in 1915 Durisg the Tirst sonth of itE nceptios s sohoed

codd e itE activities &t pracincts of sl Mahalingetawiars Tamphks with anly B8 stedns and 5 daEses
in the pear 15908 the school was registened for & daases and gradeally darces wire added oo each

S CORHE e . B 19009 iE s ranamied &k | ddya Vidyedavines Higher orisany school. Macstisns
sfudanis’ srdagth in oreated 1o 200 plas and the seaed Sowars of the mngha boeled haed 1o fed Ssace and
i ey o cmetns] o3 6 FlEad OO e by OOl ru CEsd hidd L Thwl Gohesend B & Crossead i melésanine ol 300
wiars in 2046, the orgasisaticn chart will be inkeried Bore.

LI Hided Vidyadayines Hgh School

Sod g id yad Isdnee High Schoed vwiac etaid sl i Suratska] with 3 visw of sdacational SesHopesant of
summounding ChikSras Thic High sl wid stamiad @ Aprill 1944 with tha Motio "idya Para Devartha®™
and the bikrssings of Late S6 S Vidyarminathinba Sripada Mathad hessha of Krisheapus Maika.

|I'|I:|'|-ﬂ|:|ﬂ'l'l'l'l'l,l, i Pt Thie rules of Fadrat Gowaramaint, The cacsst weaie stamead fenim 152 Foem 1o

Hird Ferm with 180 stud@ms and 3 Teoalty. Theraafes e year 1960, Eth stasd ard wies slamed
fedloeied by ETh Stadedcing is Efghsh medid i in Ch yaad 1963




&1 prosent, dhed eChool Pas dasses Tnom Eth Standand oo Dinh Standand both i Esglish sesd i usn amd
Earmada msdum with 150 phe el D s arodind 300 5l dems regair reedy. 1 has wvidl ai ui i pgsad
ik Tor keareing with effecant sl wall gualilcd teaches.

thi: orgmnesation chart will ba nserted e
A% Shin Venbkalar sriana Prisndry Sobool, Bolai:

ELilad sacmen] veds el By Stamid onky seith 30 s odaints sokHy by Shirh 82 pady Ve nkatassan s eith
Cwail Sofenel Bl KENE afed dxdpad i L 10 Thie wiar 1937 it came undar Che adminsoration of 1R sangha
in 1964 it wat recogniedd as Shri Veskataramana Highar Primary schodd, Mairpady Kulai. T siudest s
strangth R besan gradially moraasing and at one poest of Tied thiena e 750 studanms’ sanodimesd.
Schodd i B by & steong ofd Muden asesdatann and varou s other sobatlany 255000 Dons.

Friantly thane e around 350 shudants studeing in clase 3 tooclass 7. aad the orgeessation chart will ba
st e

12 Vidpedayiesid Englich B Sobeneal [CHEE &Ml bed ).

Schosd & enabdictad i 199 1v%winh datsas Troen LEG 0o clacgs 10 uredsd the st syllabes. &L piars passod
thiz disand by D i radi [ population 10 sLa e CESE Syllabaut motivatd Thi managimest 10
iiened o the DESE Syllabes. Hanoe in thi year 3005 CBSE pplabis was imbrodeiad s § b Wil and

gt s affiliaton. Latar in thi folbewing years the DESE syllabus was aatesd 1o grade 10,

Pricantly schood & naetn ing with Tull Saied with all the 150livie Tor learmeng wilh neary 900 gl
studaiis st the organsation chart will ba insartad Bia.

L5 Govieda Duss PLU Colligi:

Gowinda daga pid unsariny colage 1ook his bt @ B yoar 2000 with the dscion of the Gost of
Earnacaka 1o Befur it Pra- unharsity from Che dagraa colkiges. Lscl than ch Pro Sagiss CO4ras in &g
and comimits along with e couraes was run whdar the nghe embralla Goedn da Dasa colkigs. Latir
in tha yaar 1973 Gowinda Daa collags addiad soiencs SInaas 0o s ca. Prasanty aftsr bifuncaton the
Gowinda Data Fra wsivaraty oolligi is indegandent unit inan agiad by tha Saegha.

Thie codl kg i ribad tha swipraima gualitias of s mother college Sovinda Dak Collega. Pragistly thars
ang 0wl S0 phet Mudents SDeBEng in warkus snecen with around 24 wall qualifed kot aod has
@rosye Do s heghes in every aspen of laarning and education .l the cegansation chart will Ba in serted
Fut

L6 Govisda Duis Colags |with PG Denbi):

Gowinda Dasa College, founded in the year 1967 and affikated to Mangalore University offers

Bachelor Degree courses in Arts, Commence, SCienoe, Business Maragement and Compater
Application for bath girls and boys. The college had undergane 3rd cycle of Reaccreditation by
MAAL in 2016 in whach there was a guanbum jump in OGPA polnts and accredibed at B++ Grade.

Initially the colege started with —.. students and at present college have .. Teaching and ...
non-teaching staff with _.. number of students. in the year 2002 Cente for Post-graduation was
started with Master's degree in Commesoe followed by Master degree in chamistry. Academic
eacellence and ewtracwricsar performances of the students enlarged and enriched the
educational map of Gowinda Dasa College. aad the argantation chart will Ba interted hare




1.7 Vidyadaviewtu Rural and Agricaltural Traning Instilute - \idyadayree wsntne o Boal Devaloprsnt &
Agricutvarad Tranieng is promated By HVS ond it regetened a5 2 wparaie Trun. (e hanctiosing & gowismod
Ee Ofk VIRAT Trust Deed. 1 is accountable 10 the Ganeral Body of HVS. VIRAT shall be masaged by a
Govarsing Coundl [eC) coagimting of 9 mamEsrs, inchading the Preidest and Secratary of H.V. Saagha =
Ex-officio mambirs, and v membars nominaned by the Goveming Body of HV. Saegha  The
Goversing Coundl may co-opr additieral mamBss based on thair qualificaniees aad abikty 1o conribule

10 the dewelopment of VIRAT. The VIRAT thall ale Jppoist axtemal conbutants depesding oo the
Feguirgmams. The goserning coundl Shall also nosinale ofe amongat tham & Diractor VIRAT. He deall
Takic respontiibty Tor the fancticsing of the irdtituie s association with thie executive officer and &0 &
a link with HWS.

Rt e Thi Hindu Vidysdayisee sangha (Rigd) in fusning the sthool:

T enalble oo sLal, prossde quality edecaton and oo b & deAlne dor educationa] eeoallimng, thie role and
Firigon silbslities. of thie Sodaty Registensd undar section 25 of thw Comganias &1, 1956 are defined o under:

i I all anture that o inRitutons undsr its Managemsnt get proger land, bulding equipmést, fursiture
afid il SialT & i re2erris Of Oh B ol i Tineid by s o iy d @ paim st of Che SEalaTCantng.

i) i shall efare thal the FEOTWIORS a0 U 3 & COMMUNTY Senecd ond ol a5 & Blseass o thal
AT T PRy NS T M o i T Sl b iy Ghidia wdalandr.

iil] Itshall @ansura that thi fnds accruing from thi school ar sgant Tor Che besalit of the issTrutiee: od Tor
nhiar Enpafaion.

iv] It shall sadiguard thi autonomy of the Hasks of InRiutions and provide Chem otal Supgort astapt whis
thisggD againg the actablishad sad char dirctives lid down by 0 ran agessit.

W] It shall Fave coni ol Crsv thie in@itutonal man agessnt committaas and shall approve th budget/teton
feat and anmal dhanges éac., for tha instindions.

wi] (tshall haree control over any Capital axpénditung L., o land and the conmnamion of bulding, its
dparcion and procuramen of mager eguipmant for tha instibutions.

i) | shal genevano hend s for the Ao of tha institutions whithes i1 IS necurving oF noe- reduTing.

wil] I shall ansiing that thi inslitaions have the Beic etaiial Taclites such a5 Labora oy e pfsHiE,
aquigmant Tor games 2% Lpoets and other co-Ournicular actvities, Library Books 610

i) It shall Ml Ched (oRsds 0 COTGARLDE Sekcion Com i/ Daparmanl Prosabon Domimillees for
Wil i Catigones of St

W] I shal R poraars 00 lay Soae condniofs of sancs & ped norms o CESE/Gowummest, and 1o sgpicrs
Eromoticdyapaointman tansination of the emphsywat 25 wall 35 1o grant special incremants oF eeards o
thi sLalt.




1 Masagement Hetrarchy
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* Buil iy commritlen v Gvil asd Elctrical Engineeing Commitbea?

1.1 Caneral Body of HYS:

This Girairal Body of thi Hildu Vidlyadaryinda Sangha [R) & D Supeinied 3w 0hor ity on 3l malters piFtaisn g o
HVE. T Mets ofdd & yiar during Asnual Ganaral Body Miating and, i nade€sady, mona thas onta subjed @
thiz prosssions of Byl of HVS.

11 Geverning Body [GE):

Managasant of HYS wishh wilh D Coreiming B0dy whida membar e duly docid | g by Che
Gardial Body dufitg e Al Canaal Sody [AGM) of Che Satgha. The tanu of Govarsang Sody it twd
YEars The &8 conssts of, The Precidest, Vice Presilent, Secreiary, Joint secratary, Traeearer, koent

Traaterar afd 15 athar memban
Eights, dutiet and regstedibilitied of Goversing Body!

111 Thi Goredming body (GB) & owerall responsible (o masage the St of o HVS. Thi:
iPric dent, secratary and Treseerer ot oiher o nomn el appoenisd in S shall
carry ot tasks useder th ol guidance of the GE

1




3.3

1:3

Thie GH hall Ly dovsn Che pobcy paid @ liess and ascablish thie b nagessaint STneung 25 imay
b g e Troen ime 10 T, 10 Sustain Che desssdopmencs, aodpan s of actrines aod Tor
nhii svicoth fusmioesng of the nsHbutoes

Thie sacratary shall b tha Donvanes of Thi GH seating and & responcibke o ke all
proteddings and Erieg oul the agenda papers and mindtes of 1he seetings. He dhall alto
ankura that all Tk Srrangaiman i afa sads Tor smodth ransedion of the aciwiaeg in GE
Thide SEaCrarta iy O aity G e Can proooss in advandd (15 days Bafors the o0 hd ik
ERETing ) ageredia for discu sice in 0wl GE

Ay individ il £a be irvied fod the GB Meeting with th priod parmessice ol the chaimna.
Thie GH shall ragulaly review th prograss of ol CTritss and comeniisas and Tk

PO Ry Vel el i nderial Shinic T vt Ol O g i D ooy i
117 &l Governing Body mesnbars o akicDnd f e kond by the Gandral Body of HVE i@ tha &G,

o & piaiced] Ol Died Wil as.

1.8 Eashdas & olficer beaners Chare cin ba 15 sambers sliamiad 7 sl by tha Sonieal Bodky.
129  Outof thace 15 mamBss o Goviaming Body apeoints the Direcor (i ot ion ) 1o
gt colapes and Cormes pomda s T Thie e v 50 hoods

3238 Prec deal WOGSA dosas 0T Barva aity voling, dght.

Composition of Goviming Body:

Sl Ko M admi Deugrai

i Prasedant elecrad by Ganesl Body Chasrmnan

2 Vice Prasidiat akectid by Gl Body Wics Chaimas
3 Eacretay edoisd Eep G nav al Saoathy S PR

4 it Secreriary ebactind by Caneral Body Pl b

5 Traasuna siamid by Gait@ral Body Pl byt

& It. Traerares edactod By Gideral By Pl byt

7 15 Momsdnated memBssrs feom G al Sy Pl i Db s

-] Noanatiad meenEs Moo Ger ol By Pl bt

L ] Praseian = WA Redimibesr Ex-OiMicio

3.3 Gowernisg Downdils and School Masagement Commiltisg

£ InsOiDaticem astablshid by HYS Bas s own Coodl 1o guide and moninoe its fancCioning. 1T is tanssd 3
Govarming Council in Gowinda Daga Collige add GowindaDasa FU. Colope sid Schood Fllan sgosni
Comimitiaes in Schools VIRAT has o i e e i Coscl oo iing 1R Boand of Trusiees and Brited missbars

331 Compoditicn of Govisming Cousedl ol Govinda Dasa Collige

5 B | i Dyichagr L iy
i Fricudest of HVE Chigarenain
. Wice Prasdam of HYS Wita Chaieman
| Cillagi Principal Pl b S ralany
4 DA Cror =ASmi nsbratian Pl Bt
] Sicratany of HVS Pl b
[ It Sacratary of HVS Pl i
7 Traatarar ol HY¥S Pl Bt
i Chawernias HRD Comimithee oF Romine Pl b
F | & Noeminated miesnbarg oo Goeem ing Sddy Pl i s
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3582 Compoditionol Govemning Dol of Geoviseda Dasa PU Collage

1z




GOVINDA DASA COLLEGE

( Managed by HINDU VIDYADAYINEE SANGHA (R.), Surathkal )

Add : P.B.No.1, Surathkal - 575 014
Mangaluru, Karnataka.

Phone : 0824 - 2407287 (Fax & Office)

Principal: Prof. Krishnamoorthy.P, M.A., M.Phil. Email : govindadasacollege@yahoo.co.in
Website: www.govindadasacollege.edu.in

Weblink of Staff Welfare Policy

Staff Welfare Policy

Preamble:

Govinda Dasa College always believes that, the best faculty makes best students. The management of
the college is committed to create a global standard. Therefore it provides a better working
environment which is suitable to the welfare of all staff. Govinda Dasa College is committed
continuous support to faculty members through its staff welfare policy.

Goal and Objectives of the policy are:

1. To ensure the welfare of the staff

2. To increase work culture and efficiency of the staff

3. To uphold the values and morale

4. To nurture the potential capacity of the staff

5. To enhance competitive power of the staff

6. To attract best human resource in the institution.

7.To make the college globally competitive institution

8. To provide safety and security to the staff

9. To provide a congenial work atmosphere to the staff

10. To fulfil government statutory requirements

11. To extract potential output
Scope and Eligibility:
This policy covers both teaching and non-teaching staff of the institution.
Benefits to the staff:

Welfare includes anything that is done for the comfort and improvement of employees and is provided
over and above the salary. Welfare helps in keeping the morale and motivation of the employees high
so as to retain the employees for longer duration. Employee welfare entails all those activities of

employer which are directed towards providing the employees with certain facilities and services in



mailto:govindadasacollege@yahoo.co.in
http://govindadasacollege.edu.in/wp-content/uploads/2022/10/GDC-Staffwelfarepolicy.pdf

addition to wages or salaries. Hindu Vidyadayinee sangha also strives to provide staff welfare
initiatives which includes the following:

1. Employees Provident Fund (EPF): It is a pension scheme where 12% of sum will be deducted from
an employee’s basic salary on a monthly basis to add to the employee’s future savings. Both the
employer and the employee contribute certain percentage to this deduction to provide employees
with lump sum payments at the time of exit from their place of employment.12% and 12.50% of the
Basic Salary will be the contribution from Staff and Management respectively. As per the rules, in EPF,
employee whose ‘pay’ is more than Rs. 15,000 per month at the time of joining, is not eligible and is
called non-eligible employee. Employees drawing less than Rs 15,000 per month have to mandatorily
become members of the EPF.

2. Employees State Insurance (ESI): Employees State Insurance or ESI is a comprehensive social
security program for workers in the event of medical contingencies, such as sickness, maternity, death
or disablement due to employment injury and occupational disease. Anybody working in an
organization (factory / private school /shop / hospital etc) whose pay (basic pay + dearness allowance
if any) is less than / equal to Rs.21,000 per month is eligible for enrolment for ESIC. After enrolment
1.75% of the salary will be deducted as fee/contributions. 0.75% of Basic pay will be contributed by
Employees and 3.25% of the Basic pay will be borne by the Management.

3. HRA and DA as decided by the Governing Body.

4. Leaves: LEAVE RULES

Confirmed Employees:

o Casual Leaves: A confirmed employee is entitled to Casual leave of not exceeding 15 days in a
calendar year (January to December). This leave can neither be encashed nor carried forward. In the
event of an employee retiring or resigning during the course of the year and has availed CL which is
more than proportionate to his period of service in that year, the amount relatable to excess casual
leave availed shall be recovered from such employee.

. Non-Teaching Staff can avail % day CL and Teaching Staff can avail 1 full day CL Teaching Staff
cannot take more than 3 CL at a time (Excluding Sundays and Govt holidays)

° Earned Leave: Non-Teaching Staff are eligible for 10 days Earned leave (5 full days). An
employee can carry forward the earned leave to the maximum of 60 days. An employee can avail
minimum of 2 days or maximum of 30 days of earned leave at a time.

. Restricted Holidays: All Non-Teaching Staff and Teaching Staff are eligible for 2 Restricted
Holidays in a Calendar year.

. Maternity Leave: A married lady being a Confirmed employee is entitled to maternity leave

(with pay) of not exceeding 6 months and interval between two such leave shall not be less than 3




years. Provided further that the number of paid maternity leave shall not exceed 2 during the service
period of employee.

° Medical Leave: A confirmed employee is entitled to medical leave (with pay) not exceeding 10
days in a year on production of medical certificate from the Medical Practitioner and to be approved
by the Sangha. This leave cannot be encashed nor carried forward.

Note: Teaching Staff/Non-teaching Staff at the time of availing more than 15 days leave, to obtain
permission of Management through Head of Institution.

5. Felicitation to Retired Staff: Felicitations will be done to Retired Staff on Founders Day.

6. Fee Concessions: 50% fee concession extended to the children of Govt aided staff and 100%
concession to the children of Management staff.

7. Gratuity: As per Government Orders

8. On Official Duty: The department of collegiate education grants On Official Duty facility to the
faculty/ staff of all government and aided colleges to attend special programmes subject to not
exceeding 04 days in a semester.

9. Permitted Movements: Depending upon the urgency the staff both teaching and non-teaching
are permitted to go for personal reasons for 1 hour after requesting with the higher authority and
making the entry in the movement register.

10. Prompt disbursement of salary: Staff salaries are promptly and timely paid directly to their
bank accounts 1st week of every month.

11. Financial Support: Financial support will be provided to the staff members participation in
University/State/National/ International level Seminars/Conferences/ Workshops/ Symposia’s/Training
Programmes in their respective domain.

12. E-mail ID’s with Institutional domain name: E-mail addresses using the domain name of the
institution is provided to the staff members who enable them to avail extended benefits and privilege
for their official and personal use of Google services.

13. Privilege to use College Resources:

° Two-wheeler/four Wheeler parking space allocated and reserved for the staff inside the

campus guarded by full-time security Man.

o Wi-Fi facilities to the staff members.

° Use of Computer Laboratories for special purposes.

° Use of Library and Reading Room facilities to research and personal work.
o Hygienic canteen with separate cubicle space to the staff members

° Installation of CCTVs to ensure safety and security on the campus.




13. Welfare through Professional and Administrative Training initiatives:
Internal Quality Assurance Cell (IQAC), as a quality enhancement initiative, periodically organizes
various academic programmes for the professional development of the teaching and administrative

staff. Various resource persons are invited from different domain to update the knowledge.
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3) Supporting documents for welfare measures as per
Staff Welfare Policy

Benefits given to employees

Employees’ provident fund




ESIC Insurance




Gratuity




Letter for Granting Gratuity To Mr.Harish Kumar




Group Personal Accident policy




Personal Accident Claim Form




Maternity Leave

Date: l8.08_2022 r.

FROM

SHILPARANI k
DEPARTMENT

OF COMMERCE AN SINES 7
GOVINDA DAS IMERCE AND BUSINESS ADMINISTRATION (:‘

A COLLEGE, SURATHKAL
MANGALORE-S7SO|4 '

SECRETARY
HINDU VIDYADAYINEE SANGHA

GOVINDA DASA COLLEGE, SURATHKAL
MANGALORE -575014

THROUGH,
PRINCIPAL . g

GOVINDA DASA COLLEGE, SURATHKAL
MANGALORE -575014

Dear Sir,
Subject: Request for the grant of maternity leave.

1 Shilparani K, Lecturer in Commerce and Business Administration serving the colicge from
past 9 years, | am writing to inform you of my intention to take the allotted matemity leave
availabl ‘lc 1w me. | plan to start my matemity leave on October 10, basming any unfomﬂ
tai reparding my Pregnancy and delivery arise. | hear by, thW you f\‘ k‘ffP‘ this
request and grant me the matemnity leave, thank you for understanding and consideration.
Kindly do the ncedful.

Thanking you,

Yours's Sincerely, /
N (B nﬁm-w—-_(“‘u 0 ﬁ__ -/l\, 3

: ,‘ —
o, esiTsOM) rration
SHILP he Anedow aox vaelew) pirector-Admin ro'lege
QK

-
?’d‘." ~Lin 014, 0€ For Govinda 02*
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@y ©PS Map Camera

Mangaluru, Karnataka, India
Qrathkal XRP3+54Q,.Hosabettu, Surathkal, Mangaluru, Karnataka
@ 575014, India
Lat 12.98478°
Long 74.803072°
Google 12/01/22 11:02 AM

The college bid adieu to Sri Surendra Kumar, Administrative staff, on his
retirement on 31/05/2021 after rendering 42 years of fruitful service at GDC .
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STAFF ASSOCIATION
Govinda Dasa College, Surathkal

cordially invires yow (o the

Felicitation & Farewell Function

of
Prof. B. Y. Kumar
(Associate Professor in History)

Sri Surendra Kumar
(A dministrative Staff - Office Manager)
Sri P. Shripathi
(Administrative Staff)
President:

Sri E. Janardhana
Presidernt, H. V. Sangha (R). Surathikal

Guest:
Sri H. Sriranga
Secretary, H. V. Sangha (R). Surathkal

Date: 31-07-2021, Saturday
Time: 10.00 am.
Venue: A. V. Hall
Prof. Ramesh Kulai Prof. Krishnamoorthy P
Director-Administration Principal

Prof. Marcel Louis Mascarenhas y
Stalf Secretary

Teaching & Administrative Staffl

\ The programme is followed by Iunch at 12.30pm. /
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Parking area for Staff

&.@; GPS Map Camera

Mangaluru, Karnataka, YIRd
7-T-118/1(2) Sindhu Complex 1st Floor, Hosabettu,
& Surathkal, Mangaluru, Karnataka 574227, WIRa
Lat 12.984591°
= Long 74.802355°
29/09/22 04:30 PM GMT +05:30




List of Email-Id For GDC Staff(G-Suit)

Govinda Desa College
’_’_f—t_ ——
List of Coltege Ewail Adilrosses ____—f—-’-'" Email Address
= — T webameUsTT ¥ principal@Rdcedein
e —————"  princps T aamoocthy@gdcadiin
1 | e R Muralihoes Rao (Iyieceal] | S Krisha ‘
Departrecet of Carsnerce ;;—'—'— mea @gdcaduin |
3 Mr Ganesh Acharya B ganeshaac  reiaiicaduin
4 Ms. Shrvdent shridet p— xha® ~
'o.ulur '
5 MNs. Pomitea R < e
6 Mrs Shilporant. K shlpa I
- St e ol peatheehsha pratisecksha@pdceduin ‘.‘ ’
9 Ma Raviboda rarisalakotian ravikalakotian Ga‘uﬂm‘—l
10 Mrx Sugatha KV, sejathaky sujathakv@gdceduin J
|
Departmont of Hatory |
n Mrx. Voilet Mirsada violetriranda '
12 Mrs. Rashred Kagparmar rashenisayarmar rahedcayarmar $2gdcedels ‘
Department Pol. Ecomomics |
13 Dv. K. Shivashas bar Bhae [ - bh - =
= e L harshacharyap hacishacharysp Sgdcedsin
15 Mrs. Deya M. Suvarsa . s : _:_I
Department of Poltical Sclence —
16 Dr. Asholuks . __J'
17 Mrs. Sudha U s < ahalathapBpdcedain |
~ sudhse@®gdcedan .
Deparusent of jourrallsm >
in Ms Shrwetha -
- shwethansgceds®
Department of Esglish /
Insteute Email lfmual — _,.-‘/

s V- gy (|
Prof. P. Krishnamoorthy —

_Principal ‘
e Princtpat
QGovinda Dasa College

[

I ———

el

Surathkal-575014, D.K.




Govinda Dasa ¢
"—W
9 Sl '
—lf ~amachandm y““l“lﬂthy; R
20 Ms. Shm NIy,
De ———— ] Wﬁfmm
[ | ocememoruimg ¥ 5 7O TTE
21 Mr. Marcel e —
| — Lowis Mascarcanas e ———
22 Ms. lyothi Kamanty, ] O et Marcsmascaren huodpdcads Jn
Yothikamath Dreehikaneth
Depratment of Kannada
26 Mre. Fatroch biat rameshbhatd gdceduin
decpastersy dospashettyDgde eduin
Départmsent of Ssnskris
L Mr. Vagecsba, S s v
- Department of Chemistry
2% Sri Nevlappa V neddappen neclapper @ plcoduin
n Mz Lavina Gladis Serrao livinserras hretzamerrao i gd Codein
Department of Physics
-t Mrs. Shobhs Kuman shoblubuma Sobhakumani@pdceduin
» M. Atul Bhat o atufhat acelbbar® pdc.eduin
- Deparment of Mathematics
3 Mr. Vaman Kamach Pulicadain
n o S Rk asthanatr ﬂlﬂu‘lﬂlmm
| Department of Competer Schence peeth Recthaveny
Ve cad
= ol = stalufapravees stailija S—
praveen Ggdc
Bl Mrs. ShatlagaH - —
e veensk ®rdenduin
— Mrs Veens. K habdthan M‘
f— thaa@gdc
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Bovinda Dasa College
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% Mrs Napana = I S
e
PG Department of Chomlstry — e ripde cdu.im
39 Mr. Sharatha Kurese dirathakuimar —
40 Dr, Karthifka ) & kntkikap =
ramrathaf pdcodu.
4 Pir. Naymeratha uamranh
PG Departmest of Commerco —
42 Ur, Sureshs Mayya suresunayyd sareshmayys@p
43 Mr. Ramaesh Kulai mx"“ me‘k’nhl‘gdtm n
“ Mrs. Harsha Ranl harshacaal varsharan i pdc oda in
45 Mr. Safaa M. wajanes sijanmPgdceduin
4% Ms. Ashwitha ashwiha ashwitha®@ ple odain ‘
m“?;(‘77399237q0 I @qdc. eda-in BJC@I?JH
Mbeary
47 Mes. Sarvithn sy/ithria savithria®pdcoduin
|
Fhysical BEducation :
An Mr. Harsh Kumar harshhsmar hmm@mv
Office Staff
49 Mrs Soma wonty & a
50 Mrs. Ashwinl " hwini@ = ‘
st Mr. Sathish sathish
satheh®gdc eduin
Mrs. Shasitha ; el
= e - shamithaBpdc edua
53 Mry. Premalatha s -
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54 Mrs Shruthi =
shruthi@pdcedu
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4. Policy and guidelines for institutions performance
appraisal system for staff.

Click here to view Policy for Staff Performance Appraisal System
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5) Performa of performance based self-appraisal from

teaching staff

N

For Seif o
A)

a) Name
b)

c) Designation
d) Department

e) Date of Birth
H

B)

Exam Passed
) High School

Higher Secondary or Pre-degrec

Address (Rcsidenlial)

Area of Specialization

Academic Qualifications

Performance Appraisal Report 2020-21

Ppraisal Of Teachers
General Information

Ph. No.

Board/Unive rsity | Subjects

Year IDivisioanmde/Merit ete.

Bachelor's Degree S)

Master's Degree S)

Research Degree (S)

Other Diploma/Certificates etc.

C) Research Experience & Training

Research Stage

Title of work/Theses

University where the
work was carried out

Ph.D.

Post-Doctoral

Publications (give a list separatgly)

Research Guidance (give names
of students guided successfully)

Training (please specify)

D) Research Projects carried out during the year

=

< T
QY Ve
= (goanneA 1T 1
— ok 2]
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h
0

Princir ..

G Sovindg 1

llc flhc Pr(,jcc[ Name ul'lhc l'llndillg /\gcncy l)umlion chuuks
I o
: ’ ' et mssiansirson Jemapons
RBA ¥ %""‘ﬂtkw\oo’ri\q . E 3
AASA o~ 5




H) Results of students i, the

Class =y Subjects taught by you (in April 2008 & October 2008 Exam)
Total No. Total No.| Percentage Students
attended Passes Of Passes Passing in I Class
e o No.| % to total Passed
aril
08
I8

| Extension Work/Community Service
a) Please give a short account of your contribution to:
i)Community work such as values of National Integration, secularism, democracy,

socialism, humanism, peace, scientific temper, flood or drought relief, small family
norms etc.

ii) National Literacy Mission

itions held/Leadership role played in organizations linked with Extension Work
b Pozl ]:Ia(ional Service Scheme (NSS) , or NCC or any other similar activity
an .
3‘;-. \ %M‘m&"“_odr.\l (\ ;i
- Principal -
% inda Dasa College
Gogunt al- 51501.--"- :

3 : T e e~ g
< ST

¥ 1.~

e




e Life:

Participation in Corporat ) ) )
” unt of your contribution to:

Plcase give a short acco
a) CollegelUniversity /Institution

b) Co-curricular Activitics

¢) Enrichment of Campus Life (Hostels, sports, games, cultural activities)

d) Students Welfare and Discipline

e) Membership/Participation in Bodies/Committees on Education and National

Development

f) Professional Organization of Teachers.

K) (a) Membership of Professional Bodies, Sociceties ete.
(b) Editorship of Journals

1431!1—;1":”3"!1‘]
210 cva 5Q sbai
e - lc)ld;‘:,u:a




L) Steps taken by you ¢o help siow )
€arners

e
— o
- e

) Steps taken by you to motivate advanced lear
ners

) Rate your performance
i) as a teacher [Very Good | [ Good | [ Average | [ Poor | [ Very Poor |

ii) as a co-ordinator of student programmes (mention the programme)

[ Very Good| I—Gooﬂ [ Average | [ Poor| [ Very Poor |

professional development

R R LT

iii) in

g
g p




P) Any other information

(Signature of the Teacher)

e ————————————————————————

rtified that the Report gives a True and Fair view of teacher’s

Verification of Data Ce
nclosed

performance and that the supporting documents are €

Head of the Department Dean of faculty

Observations by Principal regarding the role played by the teacher
Strengths of the teacher

Weakness of the teacher

Principal




6. Performa of performance based self-appraisal from

non-teaching staff

isal of Nonteaching Staff by the H cad of the Dep artment and Principal
Pe’formanceAppra’sa . IExccllcm Good |Average| Below Average
s
01 |arozars wobrIT, zaode, FOOTRN SohHo¥
02 [wuymo SoxEsy Jwaoer ogm, X0oIRN aTFlDE B
foxg uIQnos TS0 ezpodd goxZREcnoan
el P T
0d |mex oxobrvay, 00DLY SRCT CFE
05 [goxTg FeeddE n Lo
06 |[BF mmowyboRay BAOTY, BRIOT UXE, DA, REGFE
07 |sErmod Sacchs gzg
08 |gZFmT Boechd O
09 |STRTTR By Daaaerﬂd.zu'd sta‘zs‘o:ba‘ De3 [ed
10 |azd Aypondeds SFEORT Ded ded
1 [Dgeodd
12 |dshodzod
Segort. SEoOs TROHTOOD

©o8Rw oHID IS
OID 10
T, 5
FeodwoE : 140n02 Fk Excellent A+
12100 140 A
10100 120 B
8lbow 100 C
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7. Sample of filled self-appraisal form of teaching and
non-teaching staff

Performance Appraisal Report 2020-21

Performance Appraisal Report 2020-21
For Self-Appraisal of Teachers:

A. General Information:
(a) Name GANESHA ACHARYA B
(b) Address (Residential) Door No. 1.190/E, “Aadeesha”
T A Board Road, Bellairu Village,
Bellairu Post, Haleyangadi, DK, 574146.
Ph. No. 9964024020

(c) Designation Lecturer
(d) Department Commerce and Business Administration
(e) Date of Birth 19.01.1972
(f) Area of Specialisation Banking
B. Academic Qualification:
Educational College/ University Years of Class
Qualifications passing (Aggregate)
M.Com Mangalore University, Konaji May 1994 First
MBA Alagappa University, Karaikudi December 2009 First
M.Phil. Alagappa University, Karaikudi September 2008 First
pGDinPM & IR Alagappa University, Karaikudi November 2009 First J
C. Research Experience and Training:
Research Stage Title of the Theses University
Doctor of “skill Gap Analysis In Service Sector — A Study Mangalore
philosophy in with Reference to Hospitality Industry in the
Commerce Coastal Districts of Karnataka"” '
e (Online) List enclosed

R
Trainings attended
__'__,_‘——-—'—-—

b. Research projects carried out during the year: nit




E. Total Teaching Experience;

Date of entry into service: 01.07.1999
Total Experience: 23 years

F. Innovations/ Contributions in Teaching:

(a) | Design of Curriculum

To start teaching from basic concepts and then |
concentrating the complicated/ advanced problems,

(b) | Teaching Methods Chalk and talk, PPT’s, Case studies, Online classes, |

Assignments and Field work.

(c) | Laboratory Experiments | Guidance given to students for online classes o use new

apps like Zoom, Classroom and Google meet.

(d) | Evaluation Method Internal _ Assessment, Seminars,  AsSi s  and

Presentation

(e) | Preparation of Resource | Study Materials prepared and circulated

Materials Past few years question papers were solved & circulated

(N | Remedial Teaching/ | Most important questions given with solution to

Student Counselling concentrate from exam point of view

l Past few years question papers were solved & circulated

£. Improvement of professional Competencies Details regarding
Refreshers Courses/ Orientation attended, Participation in Seminars
Workshops etc., M. Phil. or Ph.D. studies, Open University Work
Certificate Courses etc.:

g Co_mg;ié;edrfr.}l.Phil. in Commerce in the year September 2008 with First class from the

l Alagappa University, Karaikudi

Completed Doctor of Philosophy in Commerce from the Mangalore University in t

April 2022 with “Skill Gap Analysis in Service Sector ~ A Study with Reference to Hosg

Industry in the Coastal Districts of Karnataka”

Open University Work of Mangalore University - Setting of question papers and e

1
' valuation

Forrest - List enclosed




H.

Result of Students i
ts in the subj ) _
2021): ubjects taught (in April 2021 and October

- Total Total Students passing in
Subjects e, i % of I Class
attended | Passes P " P::":::"
s

) 11 B.Com Personal Inv, Mgt. 73 73 | 100%

g 1 B.B.A. Accounting 32 30 |93.8%

< 1l B.com | Financial Accounting 114 99 |86.8%

z Il B.com | Financial Accounting 114 102 | 89.5%

z | BBA Accounting PROMOTED

3 Il B.com Banking Practices PROMOTED

H. Extension Work/ Community Services: NIL

National Literacy Mission: NiL
position held/ Leadership role played in organisations linked with
extension work and NSS or NCC or any other similar activity: NiL

participation in Corporate Life:

College/ University/ Institution:

»  Actively panicipated in all college activi
ution

ties, starts from admission to taking

responsibility assigned by the instit

Co-curricular activities:

tor of Banking Exam coachin
unting Certificate Course

i lasses
»  Co-ordina gcla

+  Co-ordinator of Computerised Acco

5  Co-ordinator of ICT
5  Co-ordinator of vVidyanidhi gank - GDC

Enrichment of campus life: NIL

students welfare and piscipline:




»  Class Teacher of Il B.B.A
Participation in Bodies/ Committees:

ber of NAAC Committee - Criterion 2 - Teaching-learning and Evaluation
»  Membero .
»  BOS of Yenepoya (Deemed to be University), Deralakatte (2020 2022)
»  Executive body member of MUCTA .
Syllabus committee Member of Mangalore University BBA for Accounting and ;
\

resource person (list enclosed)

Professional Organisation of Teachers:

»  Executive body member of MUCTA and FOBMAT
Membership of Professional Bodies, Societies. niL
Editorship of Journals: NIL

L. Steps taken to Slow Learners:

#  Remedial Classes

v

Supply of simple study materials

v

Circulating most frequently asked questions in the semester exam with answer

v

Continuous monitoring their performances

M. Steps taken to motivate advance Learners:

- Supplying advanced study materials
- Clearing doubts

~
-

- Continuoys monitoring their performances

My Performance Rating:
i




jii. In Professional D
evelopment:
+ Very Good

suggestions for im
Proving the quality of education in the College:

Use of hi-tech system
of te
- . aching (College should provide the basic inf
ro g industry interaction opportunity to stud Fausucture)
udents

Concentrating on skill based teaching system

Any other information: niL

signature of the Teacher

cation of data certified that the report gives a true and fair view of teacher’s performance and

the supporting documents are enclosed.

Head of the Department Dean of Faculty

Observations by principal regarding the role played by the teacher:

su-engd'lofthe‘l'ead\en Wy COM @.unor‘-'da v 8ood e’ o«}‘—é e
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For Self Appraisal Of Teachers

Pertformance Appraisal Keport 2020-21

Performance Appraisal Keport 2020-21

A) e General Information i W@\G
i =R lo,d. Not 0ol PphNo.: AGYI3I26¢
) Address (Residential) Teon LLTouC(Z
c) Designation : &g i KQL
d) Department oM m_,unu
e)  DateofBirth : oc 1o I 1991
f) Area of Specialization P HE .
B) Academic Qualifications
Exam Passed Board/University | Subjects [ Year Division/Grade/Merit etc.
High School L nadaba |Guwes o }iM ¢lan
. Higher Secondary or Pre-degree En.natala W g&”cf M C—kV)’)
Bachelor's Degree (S) Mo o by ominesde JOI R DM%AQ{”"
Zan 2 <
Master’s Degree (S) Mawsalae] “- gott| pfeline her
Research Dogres () Codintivan | Lanev 'ﬁ / &mﬁy—
Other Dipoma/Certificates etc. | ges =1 (Mua R
7 il
C) Research Experience & Training
[Resurch Stage Title of work/Theses University where the
work was carried out
Ph.D. ( Biaouioa Dm%ﬁm& i X ) M
' Post-Doctoral =/| ~Managt
Publications (give a list separately) Ltdcealios @ ot Qo oo d
roanks M ] (Meneh o]
Research Guidance (give names ~ H
of students guided successfully)
Training (please specily) CLARD RHRD
' D) Research Projects carried out during the year
Title of the Project Name of the funding Agency Duration Remarks

e aad




E) Total Teaching Experience: . - B St
a) Date of Entry into Service: | 9: S,
b) Total Expericnce : = # gay ——

F) lnnovalionsIConlribulions in Teaching
a) Design of Curriculum

¢) Laboratory experiments

d) Evaluation methods jn/@“n&é R s

Oaetisin ©7F

¢)Preparation of resource material Including books, reading materials,
manuals elc. : A \ 4N
A toete oritdioal aba/a)
/”LCVQ&(JM’ CE)72/21 2400 M
f) Remedial Teaching / Student Counseling (academic)
V/M/% @ howr  orpn bl
/;«/.,&V/ W P m%

£) Any Other (like guiding student projects) SYrq

G) Improvement of Professional Competencies Retails regarding Refreshes ¢

Orientation attended; Participation in Seminars;

workshops etc.; M.Phil ¢
Studies ; : :

Open University Works ; Certificate Courses etc. :
Nlo Yeutitifotiot £ £pina, ool
_wlzé@i__ﬁifmf Potln il  ¢fov




H) Results of students in the subjects taught by you (2020

-21) (Two Semesters)

Class i

Subject Total No.' Total No, Percentage Students
attended | Pagses Of Passes Passing in I Class

No.| % to total Passed

18- Businen Lad iy (1 Q4271

me e 0P oS o= (oo .
T & o Fleoual| 7 | Ko ; 9q1.954

At covaling

1 2o bl do]l 42 K& a8.ez(
M@eo TeL (y 110 Q6. 491,
i B KOP 08 | o8 oo,

I) Extension Work/Community Service
a) Please give a short account of your contribution to:
i)Community work such as values of National Integration, secularism, democracy,
socialism, humanism, peace, scientific tem;l)e‘r; flood or drought relief, small family
norms etc.
oragrainol Voo Qndunts (e
Q v a&eh @hm«:df‘kj (’_pwd - 19,

y‘GM o

ii) National Literacy Mission

b) Positions held/Leadership role played in organizations linked with Extension Work

and National Service Scheme (NSS), or NCC or any other similar activity

(c>-c>~¢@°~f“<>utg1 O(’ NS 9 Redoeny




icipation i te Life:
J) Participation in Corpora e :
Please give a short account of your contribution to
a) CollegelUniversity /Institution

b) Co-curricular Activities

Co-ovolinafin o&, NMss oraanival  Vagdow,

Soctohol B foik \01 S aonn, ' ‘. ’.

¢) Enrichment of Campus Life (Hostels sports, games cultural actlvm&s)

Comoluetiod Vovopn COWM\‘% 4’9
VO\vru&au

d) Students Welfare and Discipline

Class kiakss of I B.com

) Membership/Participation in Bodies/Committees on Education aj {0
Development it

s, ‘v Mueta

f) Professional Organization of Teachers.

Meowdos, o'\;" MueTg' o/ ;

K) (a) Membership of Professio

(b) Editorship of Journals

Mook s,

nal Bodies, Societies ete.

N  WMueTa




L) Steps taken by you to help slow learners

M) Steps taken by you to motivate advanced learners

ok
tn Daelya-cioniziho QQZC::MB& Wnﬂﬁ‘”

42%&&%&(,_@#1@__{20 Wag o ((
N)Rateyoﬁiiwhmf;ce ng \ { ‘
i) as a teacher [Very Good | [ Good ] [ Average | | PooJ [ Very Poor |

ii) as a co-ordinator of student programmes (mention the programme)

/
[ Very Good] [ Good | [ Average | [ Poor] [ Very Poor |
VSS '

iii) in professional development

A
[ Very Good| [ Good | [ Average | [ Poor| [ Very Poor |

0) Suggestions for improving the quality of education in the college

_,,(_‘{4, Lo ete WWZM

~-4.7§¢mr¢21&§—-.u/,fda&ateae_,y&edmkgg
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P) Any other information :

~

(Signature of the Teacher)

e —
|

(1 ,‘ 5 v d Fair view of teacher’s
Verification of Data Certified that the Report gives @ True an |

i \
performance and that the supporting documents are enclosed

-

- /
~ [ { : | d

7

Head of the‘Department Dean of faculty

-

Observations by Principal regarding the role played by the teacher 2

Strengths of the teac@a&. Proalals RS °§°°6 Baolean omds o O

RC UL P TIRR 3 sk gt Thue W ko Carnmd b
cousun eSS g Reoliilnes B o Kol Rl Qe
Q’*M"h"“‘b Te pall- & Qocak QLowsd—-

Weakness of the teacher

" Prncipal
GovindaPE}SS'&)%oHego‘
Surathkal. 572014, D.K-‘




8) Performance based self-appraisal review report

Teaching Staff

7

Observation by pyi.:
teacher :’ y P ‘;‘101:-31 & HOD regarding the role played by the teacher Strengths of thel
= S

Weakness of the teacher

L~enme A\,

- = Principal
P F
Govinda Dasa Collegé
2020-3\ Surathkal - 575014, D.K.

Pel'formance Appraisal of Teacher by the HOD & Principal

N
ame ¢ Mr. Ramesha Bhat S. G

Designation : Professor

Department : Department of Kannada

Additional responsibilities undertaken during the year: Student Welfare Officer

Parameter Excellent Good Average Below Average
Weights 4 3 5 :
Performance Indicators Excellent Good Average | Below
Average
01 Exam Results Pz
02 Additional responsibility shouldered A~
03 Working beyond working hours -
04 Participation in Seminars/workshops
(including organizing seminars and 4\-
presenting papers)
05 Interest shown in learning new things < —
06 Punctuality in reporting for duty =
07 Conformity to code of discipline -2
08 Participation inforganizing of co- L\_
curricular &extra-curricular activities
09 Use of innovation teaching
methods(including use of audio-visual 4
aids)
10 Relationa) with colleagues & students Pon
11 Help to students(in counseling & =\
guiding)(How & why)
12 Grade points secured in teacher .
evaluation by students ¥
~Total of Weights attributed L‘,f ’
A‘,’e@_gs_&:i()rc out of 4 L_{

= e Ypers—




Observat; s
ation by Principal & HOD regarding the role played by the teacher Strengths of the teacher
Ak 2w s oy

Weakness of the teacher

s g’nnc pal
Govindd"D%%5a College
Burathkal-575014, D.k.

L e & )

Performance Appraisal of Teacher by the HOD & Principal

Name ¢ Mr. Marcel Louis Mascarenhas

Designation ¢ Professor

Department : Department of Hindi

Additional responsibilities undertaken during the year: Staff secretary

Parameter Excellent Good Average Below Average
Weights 4 3 2 i 1
Performance Indicators Excellent | Good Average | Below

Average

01 Exam Results

02 Additional responsibility shouldered
03 Working beyond working hours

04 Participation in Seminars/workshops

A
=1
=

(including organizing seminars and 4

=
<t
=
“4

presenting papers)

05 | Interest shown in learning new things
06 Punctuality in reporting for duty

07 Conformity to code of discipline

08 Participation inforganizing of co-
curricular &extra-curricular activities
09 Use of innovation teaching
methods(including use of audio-visual 3
aids)

Relational with colleagues & students
Help to students(in counseling &

L\

puiding)(How & why) 4
12 Grade points secured in teacher Lr
q

|
1

=

|

evaluation by students
Total of Weights attributed L}

| ——
Average Seore out of 4 2L




Observation by Prinei
¥ Principal & HOD regarding the role played by the teacher Strengths of the teacher

e B TPRARERS

Weakness of the teacher

AN
s P nc‘palﬂ

Govind4"6%4 Collore

8“’."‘“"5750'4. Weorar
_——

Performance Appraisal of Teacher by the HOD & Principal

Name ¢ Mr. Vageesha S
Designation ¢ Assistant Professor
Department

¢ Department of Sanskrit

Additional responsibilitics undertaken during the year: Editor, Navya Digantha

Parameter Excellent Good Average Below Average
Weights 14 3 3 7
| Performance Indicators Excellent | Good Average | Below
l Average
101 | Exam Results A
02 Additionz] responsibility shouldered A
03 Working bevond working hours A
04 Parucipation in Seminars/workshops
(including organizing seminars and 4
| presenting papers)
[05 | Imerest shown in learning new things 24
L o6 Punctuzlity in reporting for duty A
07 Conformity 1o code of discipline Z\-
08 Participation inforganizing of co- A
' | curricular Sextra-curricular activities
49 Lse of mnovation teaching
methodstincluding use of audio-visual n
aids) : - L
10 Jelational with collespues & students | £\ S
"]T’— Help 10 studentslin counseling & ‘,_\
_E_Ei_d_ing)(“uw & Wllj)_ : s
12| Grade points secured in teacher L
evaluation by students 'r B
WJWJ@M attributed i ,’
puneniSs ey | v & S S N




Non-Teaching Staff

A0\ 2,
Ras- S
Performance Appraisal of Non-teaching Staff by the Head of the Department and
Principal
Excellent | Good Average | Below Average
A ArB BT mobray, Jababd,
BB Suhzbad X
2 Bey 30 SuRa Shdmert -
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3 Burid vShNoT Bl 80
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8 833,00 Reechd 32 e
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2021 -2 2

2RY, A
Performance Appraisal of Non-teaching Staff by the Head of the Department and
Principal
Excellent Good Average | Below Average
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Performance appraisal of Teachers by the HOD and

i N Principal
— Efficiency Chart
—  2020-2021
- Self Appraisal
 SL.No | U.G.C STAFF MEMBERS Department Grade
- 1 | Sri. P.Krishnamoorthy. (Principal) Kannada A
_\2_% Kannada A
3 | Sri. Neelappa. v Chemistry A
4 | Sri Vaman Kamath Mathematics A
5 | Sri Marcel Louis Mascarenhas, Hindi A
L 6 | Mr.B.Y.Kumar History B+
6 | Sri Harisha Acharya. Economics A
7 | Sri Vageesha. S Il | Sanskrit A
MANAGEMENT STAFF MEMBERS (UG) -
8 | Smt Geetha. K. Computer Science A
9 | Smt Shailaja.H Computer Science A
10 | Sri Ganesh Acharya B Commerce A*
11 | Smt Daya M. Suvarna Economics A
12 | smt Sudha.u Political Science at

13 | Smt. Veena. K

Computer Science

14 | Smt Babitha Naveenchandra

Computer Science

15 | Smt Deepa

Kannada

16 | Miss Sridevi

Commerce

17 | Smt Vidya .C.Patil

Computer Science

18 | Smt. Sajitha K. Nair

Mathematics

et Rl ol - T




19 | Miss Punitha. R Commerce A

20 | Smt. Shilparani. k Commerce a*
21 | Smt. Pratheeksha Commerce A+
22 | Ms.Ashalatha Political Science B
23 | Smt. Savithri Library A
24 | Smt. Shobha Kumari Physics A
25 | Smt. Rashmi Kayarmar (Part-time) History A
26 | Ms. Poornima Gokhale Computer Science A
27 | Mrs. Ravikala Commerce g*
28 | Ms. Jyothi Kamath Hindi A
29 | Ms. Adithi Chemistry A
30 | Ms. Archana Physics Bt
31 | Mrs. Akshatha V - | Kannada A
32 | Mrs. Sharmitha U English A
33 | Sri Ashwin M ( Part Time) Sanskrit Bt
34 | Ms.Sandhya Commerce B
35 | Mr.OmPrakash English L
36 | Sri. Harish Kumar Physical Director e
37 | Mr.Manjappa Dyamappa Goni Journalism B

MANAGEMENT STAFF MEMBERS (PG)
36 | Mr. Sajan M PG of Commerce A+
37 | Smt. Harsha Rani PG of Commerce A
38 | Smt. Bharathi PG of Commerce A
39 | Dr. Sharatha Kumar PG of Chemistry A*
40 | Dr. Karthika J. S. PG of Chemistry A
41 | Dr. Namratha B PG of Chemistry A
L’. 42 | Smt. Pooja PG of Chemistry } A

}G@ gm'r\/{’

Prof. P. Krishnamoorthy P

P"ﬁnc!pat

Govlnda Dasa College
Burathkal -575014, D.K,
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_-__—___—__-___'_‘——————_________

———————_ Outcome Indicators
Score _{L Seale/Outcome [};:scriptor
9.1-10.0 A+ Outstanding Performance is exemplary
7.1-9.0 _A Very Good Performance is proficient
3.1-7.0 B+ Good Performance is developing
4.0-5.0 B Satisfactory Performance calls for concern
Below 4.0 | C Unsatisfaclory Performance is unacceptable

k‘@‘ &W\P‘J"T\J(ﬁ
Prof. P. Krishnamoorthy ~

4

Principa
E it nclpat

Bovinda Dasa College

Surathkal-575014, D.K,
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Performance appraisal of Teachers by the HOD and Principal

Efficiency Chart
2020-21
Self Appraisal
SLNo  |[Name Department Grade
PERMANENT STAFF MEMBERS
1| Sri Venkappa Moolya FDC g**
2 | Sri K. Basava Support Staff 2
MANAGEMENT STAFF MEMBERS
i 3 | Sri 1.G.Sathish Bhat FDC -

4 | Smt Sonia FDC 3

5 | Sri Chandrashekar FDC A

6 | Smt Shamitha U FDC A'

7 | sri Shailaraj sDC » A

8 | Smt Anitha H.V. Administration A

9 | Smt. Premalatha SDC B*
10 | Smt. Shruthi. | SDC A’
11 | Smt. Ashwini (N) sDC B!
12 | Sri Raghuram Support Staff B

13 | Sri Shailesh Devadiga Support Staff B

14 | Smt Ashwini Support Staff A+

15 | Sri Shivananda Support Staff R

16 | Smt. Veena Support Staff c

17 | Mrs. Suman Support Staff A

18 | Sri. Rajesh (Security) Security A




i ——

Qutcome Indicators
RO

Score Grade Scale/Outcome Descriptor

9.1-10.0 A+ Outstanding Performance is exemplary
7.1-9.0 A Very Good performance is proficient
5.1-7.0 B+ Good Performance is developing
4.0-5.0 B Satisfactory performance calls for concern
Below 4.0 |C Unsatisfactory Performance is unacceptable

k*sn‘ &M'r\jp
Prof. P. Krishnamoorthy
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