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1. Policy and guidelines for institutions performance
appraisal system for staff.

Click here to view Policy for Staff Performance Appraisal System
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2) Performa of performance based self-appraisal from
teaching staff

IFerfurman:e Appraisal Report — 2022-23

For Self-Appraisal of Teachers

A) General Information
al Mame

b} Address [Residential)

C) Designation
d) Department
€] Date of Birth
f} Area of Specalization

+}+| Academic Qualifications:

Exam Passaed Board/University subjacts Year Diviskon/ Grad
&/ Merit etc,

High schoad

Higher Sacondary or
Pre-desree

Bachelors cegree|s)

hasters Degres [3)

Reszarch Degree (5|

ather Diploma
SCertificates etc.

C] Research Experience and Training

Research Stage Title of Work /Theses University where
the work was

carried out

Fh.D.

Post Doctoral

Publications {give a list separately)
Res2arch Guidance |[Eve names of
students guided successfully]
Traming |please speciny)




D) Rasearch Projects carried out during the year
Title of the Propect Mame of the funding Duration Remarks

Agency

E] Total Teaching Experience:
a) Date of Entry into Service:

b Total Experience:

Fi Innovations fContributions in Teaching:

a) Design of Curriculum:
b} Teaching methods:

C) Laboratory experiments:
dy Evaluztion methods:

2| Preparation of resource materizl including books, reading materizls, laboratory manuals
Bt

f} Remedizl teaching/student counseling (Academic):
2] Ary other (like guiding student project):
F| Improvement of Professional Competencies details  regarding  Refresher

Courses/Onentation Programme attended, participation in seminars, workshops,
conferances atc: Ph,D studies, Open University Works; Certificate Course etc,




+}+ Result of students in the subjects taught by you (2022-23) (Two semesters)

Class subject Total Mo, | Total | Percentage | Students Pssing in
Attended | Mo, of Pass I Class
Passes No. | of
total
passad

H] Extension Work/Community Service:
a) Please give a short account of your contribution to:

] Community work such as Mational Integration, seculanism, democracy, socialism,

hurmznism, peace, scientific temper, flood or drought relief, small family norms

et

] Mational Literacy Mission:

b) Positions held/Leadership role played in organizations linked with Extension Work
and Mational Service Scheme [M55) or NCC or any other similar activity

1) Participation in Corporate Life:
Please give a short account of your contribution to ;

a) College/University/Institution:
b)] Co-curricular Activities:
£] Enrichment of Campus Life (hostel, sports, games, cultural activities):

d] Student Welfare and Discipline:




fl  Profession organization of teachers:

K] a) meaembership of Professional bodies, societies atc.

b] Editorship of lourmals:

L] =tepstaken by you to help skoner learmers:

P} Steps @ken by you o motivate adevanced l2armers:

M Rate your performance:

il As ateacher | wery Good | | =ood | | Average | | Poor |
ii} A5 a Co-prdinatboer of student PFrosrammes (Pention the programime)
| Weary Go-od | | i=oiod | | Svarage | | PooOr |

fijin professicnal development

[e=s] [Fe==]

O] sSuggestions for improwing the guality of education in the collega:

(sigmature of the teacher]

werification of data certified that the reports gives a tree and fair view of teacher's performance
and that the supporting doocuments are encdosed

Head of the Departmeaent

Observations by Principal regarding the role played by the t2acher
svrength of the tveadher:

weakmeszs of the Teacher:

Primcipal




(signature of the teacher)

Verification of data certified that the reports gives a true and fair view of teacher’s performance
and that the supporting documents are enclosed

Head of the Department

Observations by Principal regarding the role played by the teacher

strength of the teacher:

Weakness of the Teacher:

Principal




3. Performa of performance based
non-teaching staff

Performance Appraisal of Nonreaching Staff” by the Hea

n
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4. Sample of filled self-appraisal form of teaching and

non-teaching staff

Teaching Staff

Performance Appraisal Report —2023-24
For Self-Appraisal of Teachers
A] General information
al Name : Kol O 58 Q
b) Address (Rosidential)  : Svylvishna TEleyn, Qejed Mers Qrond
d Desi . % ;( Q }"Jfﬁﬂ/ tﬁaﬁllﬂ’b
d) Department  Pap Sdudies &7 C,NN&-\?
e} Date of Brth ! VorOoR-WVES
f} Areaof Specialzation O_.NQV :
|
I
B) Academic Qualfications: - |
Exam Passed Board/University ﬁﬁ‘e«; Year Division/Gr
ada/Merit
S
tghSchool | Leis, Mostvs | Jood tad
m: sic.ondawor £ oye S e e Ases |Oishlece
[ Eacholors” degreelS) | Avwek | Backrcy x Rocg JORNEvic
Master’s Degree (5) ﬁnnqal v 22| o ok 81D N A
| Rescarch Degree (5] M%M_W‘b Diaktockisdd”
Other Diploma W‘“"?
JCanificates etc. - :

) mw:ndfm

Rescarch sm
PhD. =
| Post Doxtoral

iyﬁlka_t_@_(&in a_!ist_scpa_rp_(_etyf_
Research Guidance [give names of

students guided seccessiully)
Training {plesse speaily)

oo

Yithe of Werk [Theses

work was carried out

University whese the |

i anqelexe 10elva

W: SEipeds 6“—

?,




D) Research carriod out during the year —
 Sesarch Prfc e e B —— AN
Agency \

£) Total Teaching Experience:

a) Date of Entry into Service; 0% ~08 —20\S™

b) Total Experience: __ 9 Yeoere § & Maedvy
FI Inmovations [Contributions in Teaching:

3) Design of Curriculum:

b) Teaching methods: (Lo £ Boanl Powes Polld

% ?Yuu\h—l"\mﬁ/
<) Laboratoey experiments:
d) Evaluation methods;

&) Preparation of resource material indudmg books, reading materals, laboratory manuals

“ Eedcows, = ol "’2:5'
fl Remedal tudniwalmwulhadmlk ot u)

Succasshul
g} Anvy other {like guiding student project): . “_{ = shadonke

F) Mmprovement of Professionsl  Competendes  details  regarding  Refroshor
Courses/Orientation Programme attended, partidpation In  seminars, workshops,
conferences etc: Ph.D studies, Open Unlyersity Works; Certificate Course ete.

LL) ?zau.LL&._:ie:mM_.Q ent_endBiledl Shodveae L _clonzoal
Condvanwl cnsdentals Qo Brdoalfch € clavicel appleatins’
Latd_oX SO College 104 fve (6L =79 A ovely ~8084-)
(&/) ?o.ﬂ'ldgc.knﬂ & N adienalV .:ym‘osv."un’f Llatank Aven
W pPraronniaadiel droredink  Lendscope —s0a4) —RMAL
Co\\l{ﬂ'-, 5aaﬁm\orﬂ- C L alad :ru.lr—ap%)
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/

I Q ’g').~YMAsLMM_ lovel  sosadnen

' e altorqos £ A T L& \ots ol chorr£d

p arerpriie’, Lolod Mloyadue Cobege L™ feb —2aaq7)
G) Resuft of swde-m_ in the subjects taugh by you (2023-24) (Two semesters)

Class Sabject TotalMe. | Total | Percentage | Stwdents Passing in
Attended | No. of Pass 1 Class .
Passes No. % of
total
- p.i“‘
Traset §sanv=- W"g;" @ 22 | 5% 22 | 956
o0 22 o)
Ot ﬁa ﬁo
Y »eset \oD 4. (400
26 12 &6

H) Extension Werk/Community Service:

2) Please give a short account of your contribution to:
i) Commenity work such as National Integration, seaularism, democracy, socialisms,

humanism, peace, sclentific temper, Nood or drought relief, small family noems

et

- -

i) National Literacy Mission:

B) Positions held/Leadership role played in organizations linked with Extension Week
and National Service Scheme (NS$) er NCC or any other sienllar activity

1) Participation In Corporate Life:
Please give a short account of your contribution to
a) College/University/institution:
b) Co-curricular Activitiessy A s o hobly wordied pubUstaL 1O
avtldoes &¢  vepule Loarvimale wy MAA‘“&:M. .

¢) Envichment of Campes Life (hosted, sports, games, cultural activities): OV &bhwavars J )

d) Studont Weltare and Discipline:

¢] Membership/participation in bodies/committees on Education and National
Development el

*)rgpo&*;tﬁ‘ me (BO8) ~for P exend (A5—04 D
6‘» Vivekar andas Cotege, Putru™ .
L2 Re0s raveosloed ‘M'M—c—"“‘{e’/ ')-&.531)(!—_ -




1) Profession organization of teachers:

K) a) Mombersiip of Professional bodles, sodetios etc.
' Wile narndoed” QN..”',

b) Editorship of Journals:
(eondV &- Qamnieks CLec )

2 e maemded g Ps Po
L) Steps taken by you to help siow leammers: &Sofd- 2’ o (_\...;.1.\,, /

* (’o\,-vu( 'Swr)

‘a'.—\w_ &:Kg'rnx.\'\‘o / =5

M) Stegs taken by you te motivate advanced loarners:

-, . ¢ . Q-rbvéaLZri\ K bvanwhi
L'J&\\.,;&ql celf— OO ecred \tw\.bq\ orv ’*026&.:
MMQWMM

i) As a teacher Very Good ! ] L T e

O) Sugpestions for improving the quality of og Son in the ¢ -

‘)Qecm\.&u o \erAQ P ALY PN

P) Any other information \ea ’ SMe ko d

‘L) \\(ov{ lc Ye,wu-lah '\;jnln&\g &c&tﬂ QLJ'

&DNOA\D‘NW o“mbum’u 5

£) lnverk &v oken  clawsvoss

#«*

-

e

oz = oS g L‘A\:‘M&‘-} _ +)91W£M“Qtamn:a:f’f_




——

(Signatu = teacher)

—rrsrmEmaETEs mEmEe—

Werification of data certified that 1he reports gives @ True and fn sieews of teachers penformanoe
acvd that thee supportirg docouments are srscborsesd

mmwﬁg/

O s i cers B regarding ohe role plaged by the Teachor

Strenrih of 1he teack-sr:

—
it

jreds Chasan OO
.::vmhﬂ-ﬂ ST G, Dol

Performance Appraisal of Teacher by the HOD & Principal
(2023-2024)

Name s K M.uu a I 5
Desiznaticn s Aserd=ud- 31-' -
Depariment 3 Cl«_.. i - "VY
Additiosal resp ibahtion Ren during the year:
Ca— g ’* Mfe d“‘"‘-‘“)/
| Exceler= [ Geoa | Avesa T Bedow A
e Vorane
e 5 £ 1 —— Is =
"m Indicaroes - FxceTiens Good T3
(o1 Ty == Avenage | Below Awvezape |
Q> | Additicasl soapons ity shoubdered R =
03 | Werking bevord workmg bows —
0: Paricapasion 0 Scrmears weork o F
(m:l-dng organiziog :ﬂn-ln..d N
05 | teceves )h;ﬂ angs
o etevest shomn in g mew th — )
o Puscoaaliny hgﬁ“« dety S~
07 | Conforminy 1o code of discoplise ~
ox Farucipation in'orpasizing of co-
currsceler Sevira<urricules sctivition 1 v
o9 { Lise of smynosvatson tcaching
mohoduincledng use of 3edko-vimal ~
<)
10 Relstional with collcapecs & wadcrns L
L1 tielp o studernsd  coumscling X ] J ‘{
Zusding ¥ Hiow & why) ! -
(3 Crade powts secured m beacher cvalsation OT/.O
by stedenns g e
Totad of ‘cn’,ht\ullw : oY e -
Avcruge Scowe ot of & i3 [ | )

Oloervaton By Pracipal & 1300 scpmdhng the rube plased bay thee toochior Swoongihs of the: teacher

Weakness of the toacker
NI
3 <
h‘uu,ﬂ
Principal

Govinda Dasa Colloge
surathikal- S7T5 014, DK,




Non Teaching Staff
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Performance Appraisal of Non-Teaching staff by the Head of the Department and P

Excellent | Good

3

Average |Below |

Average

AND T3 TOODF V), RO,
TO03PN BONRDS

TR0 FORBH, SRR
ST, BOIRN At i}

o

FOAT BORPNO3 dzsgsso‘
OBEODY IO Seresomon
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eméwﬁda abei_;p amétbrmiradé
qsaaoxoa oed Qed

10

330 m&o&ﬁd.radé wéasaxoas
0e8d Qed

11

NPEONI

NENEN

12

RO TOI

VOINH: VA IT: 15 o3 : 10
3eadnos : 140 3038 23 Excellent A +
121 0w 140 A

101 doz 120 B+
81 dow 100 B
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Principal
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5) Performance based self-appraisal review report

Performance appraisal of Teachers by the HOD and
Principal
Efficiency Chart
SL.No Name IDepartment l Self Appraisal Grade
U.G.C STAFF MEMBERS
1 Sri. P.Krish rthy. (Principal 4
ri Ishnamoorthy. (Principal) s A
2 Sri. Ramesh Bhat. S. G. A F
Kannada
3 Sri. Neelappa.V +
e Chemistry A
4 Sri. Vaman Kamath , - A %
Mathematics
5 Sri. Marcel Louis Mascarenhas, Lo A
Hindi
2 4 i
6 Sri. Hareesha Acharya P . A
Economics
7 Sri. Va ha. S
SEVagREE. Samskrit n
T
8 Dr. Sowmya Praveen K. Commerce A
9 Dr. Sujatha B. A+
—‘f
10 Dr. Prashanth M. D Physical Director A
11 Mr. Kumara Madar English A %
+
12 Mr. Dhanya Kumara Venkannavar Commerce A
A-k
13 Dr. Bhagyalaxmi M. Commerce
14 Dr. Asha Physics A’

| xwﬂ'k g

Principal
Govinda Dasa College
Surathkal-575014, D.K.




Sl.No Name Department ISelf Appraisal Grade
MANAGEMENT STAFF MEMBERS (UG)
1 Smt. Geetha. K. Computer Science A”
2 Smt. Shailaja.H Computer Science AT
3 Dr. Ganesh Acharya B Commerce A e
4 Smt. Daya M. Suvarna Economics 3
5  |Smt SudhaU Political Science h*
6 Smt. Veena. K Computer Science B ¥
7 Smt. Babitha Naveenchandra Computer Science A ¥
8 Smt. Deepa Kannada 3]
9 Ms. Shridevi Commerce K &
10 Smt. Vidya .C.Patil Computer Science B
11 Smt. Sajitha K. Nair Mathematics B &
12 Ms. Punitha. R Commerce A ‘y_
13 Smt. Shilparani. K Commerce A v
14 Smt. Pratheeksha Commerce A 4
15 Smt. Shobha Kumari Library D
16 Smt. Rashmi Kayarmar (Part-time) History A &
17 Smt. Poornima Gokhale Computer Science A *
18 Smt. Jyothi Kamath Hindi A 4
19  |Smt. Adithi Chemistry ', ol
20  |Smt. AkshathaV Kannada 230
21 Ms. Sharmitha U English A¢
22 Sri Ashwin M (Part-time) Physics A
23 |Dr. Vijayalaxmi History pt
24 Ms. Sushmitha B P English A
25 Smt. Namitha (Part-time) Camskrit A
MANAGEMENT STAFF MEMBERS (PG) ‘
1 |Sri.SajanM English B
2 Smt. Harsha Rani PG of Commerce 3} ',:
3 Smt. Bharathi PG of Commerce fy ks
4  |Dr.Karthika].s. PG of Chemistry AT
5 Smt. Pooja \ PG of Chemistry A
6 Ms. Deeksha S PG of Commerce A 4
7 Ms. Nireeksha P PG of Chemistry P g
8 Dr. Shruthi PG of Chemistry A%
= % SR
. Pf"fjc."_?_aémega
vinda Las= _~ 5 K.
= /’ gi;;\xi‘amxarbo“" s




Performance appraisal of Non teaching staff by the HOD and Principal
Efficiency Chart
2023-249
~ PERMANENT STAFF MEMBERS
Sl. No Name Department Self Appraisal Grade
1 Sri. Venkappa Moolya M 1Subs vl neimt At
MANAGEMENT STAFF MEMBERS
1 Smt. Sonia FDC At
2 Smt. Shamitha U FDC AN
3 Smt. Savithri FDC
4 [sri. Shailaraja FDC AY
5 Smt. Anitha H.V. SDC £
6 Smt. Rashmi (Deputed From Puc) Administration A
7 Smt. Shruthi. I SDC A~
8 Smt. Kavya SDC. - A
9 Sri. Nithesh Kumar SDC A
10 Sri. Raghuram Support Staff A
11 Sri. Shailesh Devadiga Support Staff 'Sy
12 Smt. Ashwini Support Staff A p
13 Smt. Suman Support Staff A
14 Sri. Ratnateja Support Staff At
15 Sri. Prathap Support Staff f-v
16 Sri. Rajesh (Security) Security At
117 Smt. Mamatha (sweeper) Night Watchman Ay
18 Sri. Kumar (Night Watchman) A
19 Sri. Chandrashekar A
Outcome Indicators
Score Grade Scale/Outcome |Descriptor
. Performance is
9.1-10.0 |A+ Outstanding .
exemplary
7190 |A Very Good Fattamiee
proficient
5170 [B+ Good e
developing
40-50 |B Satisfactory - Tonance calls B
concern
: Performance is
Below 4.0 |C Unsatisfactory
unacceptable

k‘m‘ AN M
Principal

Govinda Dasa College
Surathkal - 575014, D.K.




